


equities (in which the LGPS Funds have significant holdings) could have an 
impact on the UK investment sector (FTSE). 

3. Fewer employees would be making adequate pension provision for 
themselves, ultimately leading to further reliance on the State via means tested 
benefits in retirement. 

 
The Independent Public Service Pensions Commission produced a report which 
provided a framework for the revision of the Local Government Pension Scheme and 
identified a number of alternatives for reducing the future cost of the scheme, for 
example; 
 

1. Linking the Scheme Normal Retirement Age to that of the proposed increase 
to State Pension Age. 

2. Reducing the accrual rate for future benefits. 
3. Changing the scheme from a Final Salary Scheme to a Career Average 

Revalued Earnings Scheme.  
 
It was pleasing to note that these had been consider in the consultation documents 
under Option 1 & 2 and also in Annex A, however the options presented appear to be 
overly complex to explain to scheme members, employers and also administer, when 
a simpler model of introducing a new scheme from April 2014 which addresses all the 
issues which have been raised would appear to be a logical step forward. It would also 
enable the savings to be taken into account when assessing employer contribution 
rates for the April 2013 valuation which are implemented in April 2014. The Dyfed 
Pension Fund is not in favour of the stepped change of firstly contribution rates 
followed by scheme accrual rates and finally the introduction of a new scheme. The 
Dyfed Pension Fund would advocate a single stage process to address the issues. 
 
The long term aim must be to ensure that existing members remain in the scheme and 
that the new scheme is affordable and attractive for new members to participate. 
Contained within documentation accompanying the Reference Scheme design was 
confirmation that “schemes will have the flexibility to consider other accrual rates if 
combined with other options to keep costs within the ceiling”.  
 
The Dyfed Pension Fund is supportive of introducing a link between the increases to 
State Pension Age and scheme normal retirement age along with a move from a final 
salary scheme to a CARE scheme.  However, the Dyfed Pension Fund does not 
believe that the proposals have to solely rely on an increase to scheme member 
contributions in order to reduce the overall scheme cost. It is imperative that choice 
and flexibility is available to scheme members in order to mitigate the possibility of a 
mass opt out of scheme membership, this can be achieved by giving scheme members 
the choice to either automatically have an increase to their contribution rates whilst 
moving to the new scheme accrual rate or have the option to continue with their 
current contribution but accrue benefits at a lower rate. 
 
 If it is Government intention to enforce an increase to employee contribution rates as 
intended with the unfunded public sector schemes, the Dyfed Pension Fund would 
request the following preferred parameters within the Chief Secretary’s Written 
Ministerial Statement of 19 July 2011 are considered. 
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