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CAREERS CHOICES DEWIS GYRFA 

PENSION DISCRETIONS POLICY 
 
 
Introduction 
 
1. Career Choices Dewis Gyrfa (CCDG) is an admitted member of the Local 

Government Pensions Scheme (LGPS) and all new employees will offered the 
opportunity to join the scheme.  This policy sets out the basis on how the issues 
in relation to LGPS will be dealt with for membership, retirement, including early 
retirement and redundancy.  Any employees leaving the employment of CCDG 
can remain as deferred members of the LGPS; however, no further employer 
contributions will be made by CCDG.  The situation for employees leaving CCDG 
by TUPE is covered below.  

 
2. This policy should be read in conjunction with the procedures document for 

retirement and redundancy and the Local Government Pensions Scheme 
regulations.  CCDG will determine the contribution employees are required to 
pay.  CCDG’s implementation of this policy will be in line with its Equality and 
Diversity Policy that ensures that equality and diversity is embedded throughout 
all aspects of the business and promotes equality of opportunity, access and fair 
treatment to all our clients, employees, contractors and stakeholders. 

 
General 
 
3. CCDG will not provide augmented years for members. 

 
4. CCDG will not purchase additional pension for members. 

 
5. CCDG will not make employer contributions to shared cost additional voluntary 

contribution (SCAVC) scheme or a shared cost APC scheme.  CCDG will not 
allow late application to convert scheme AVCs into membership credit i.e. allow 
application more than 3 months after cessation of active membership (where 
AVC arrangement was entered into before 13 November 2001). 

 
6. In the event that CCDG has any staff transferring to another organisation under 

TUPE, then discussions will be held with the LGPS administrative authority as 
soon as possible.  Any transfer of members would be in line with the LGPS 
regulations and the decision for their continued membership will be determined 
by their new employer.  

 
7. There will be no right to return of contributions if a member left due to offence of a 

fraudulent character or grave misconduct.  Contribution Equivalent Premium 
(CEP) in excess of the Certified Amount (CA) recovered from a refund of 
contributions can be recovered from the Pension Fund. 

 
8. Regulation 20 sets out the meaning of pay with regard to what is pensionable and 

what is not pensionable.  Regulation 20(1)(a) states that all the salary, wages, 
fees and other payments paid to the employee are pensionable and that under 
Regulation 20(1)(b) so is any benefit specified in the employee’s contract of 
employment as being a pensionable emolument.  CCDG will determine on merit if 
payments other than those specified under regulation 20(1)(a) are to be 
pensionable.  In determining Assumed Pensionable Pay, a lump sum payment 
made in the previous 12 months will not be considered a “regular lump sum”. 
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9. Only in exceptional circumstances will CCDG extend the 12 month option period 

for a member to elect that deferred benefits be aggregated with a new 
employment.  Additionally, only in exceptional circumstances will CCDG extend 
the 12 month option period for a member to elect that deferred benefits be 
aggregated with an ongoing concurrent employment.   

 
10. CCDG will consider on merit all applications for payment of some or all benefits 

to be paid if an employee reduces their hours or grade (flexible retirement), taking 
into account financial and service delivery issues. 

 
11. CCDG will consider on merit all applications to waive, in whole or in part, 

actuarial reduction on benefits paid on flexible retirement, taking into account 
financial and service delivery issues. 

 
12. CCDG will consider on merit all applications to waive, in whole or in part, 

actuarial reduction on benefits which a member voluntarily draws before normal 
pension age (NPA), taking into account financial and service delivery issues.  
Additionally, CCDG will consider on merit all applications for early payment of 
deferred benefits on or after age 55 and before age 60, taking into account 
financial and service delivery issues.  This includes any application to waive, on 
compassionate grounds, the actuarial reduction applied to deferred benefits paid 
early under Regulations 30 and 30A. 

 
 

13. Where an employee has been absent from work in relation to unpaid child related 
leave or authorised unpaid leave of up to  36months, on their return they will be 
offered the option of paying contribution to reinstate lost pension .  Provided the 
election is made within 30 days of returning  from the leave of absence the cost 
of the APC contract will be split 1/3rd employee and 2/3rds CCDG in accordance 
with the LGPS Regulations. If the member elects more than 30 days after they 
return from the leave of absence the full cost will be payable by the employee 
unless the employer chooses to contribute towards the cost. CCDG will not 
contribute towards the cost of reinstating lost pension where the election is made 
more than 30 days after the employee returns from a leave of absence. In the 
case of unpaid absence due to a trades dispute CCDG will not agree to enter into 
a SCAPC to reinstate the lost pension and the whole cost will be borne by the 
member 

 
14. The Chair the CCDG Board Employer Services & Remuneration Committee will 

be the CCDG adjudicator.  CCDG will adopt the LGPS Internal Disputes 
Resolution Procedure (IDRP) and only in exceptional circumstances extend the 
six month period to lodge a stage one IDRP appeal.  CCDG will decide procedure 
to be followed by the adjudicator when exercising stage one IDRP functions and 
decide the manner in which those functions are to be exercised. 

 
 

15. Where an employee is convicted of an offence in connection with their 
employment and because of this offence then leaves the employment, CCDG will 
apply to the Secretary of State for a forfeiture certificate.  This will allow CCDG to 
recover any financial loss from the employees’ pension benefits.  Where such a 
certificate is issued CCDG will direct that the member’s pension benefits are 
forfeit and to direct interim payments out of Pension Fund until decision is taken 
to either apply the certificate or to pay benefits. 
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16. If CCDG incurs a financial loss as a result of a criminal, negligent or fraudulent 
act by an employee, who is a member of the LGPS, CCDG can recover such 
losses from the member’s pension benefits or refund.  If the member has 
committed treason or been imprisoned for at least 10 years for one or more 
offences under the Official Secrets Acts, forfeiture under Regulation 91 or 
recovery of a monetary obligation under Regulation 93, CCDG will deprive the 
member or the member’s surviving spouse or civil partner of any GMP 
entitlement. 

 
17. CCDG will only allow transfers into the scheme of lump sums from club schemes 

or other local government funds.  Such transfers will be accepted on the 
circumstances of each case. 

 
18. Only under exception circumstances will CCDG extend the normal time limit for 

acceptance of a transfer value beyond 12 months from joining the LGPS. 
 

19.  CCDG will apply the applicable rate of pension contribution immediately that an 
employee’s salary changes. 

 
20. Pensionable pay will be taken as all salary paid in respect of employment with 

CCDG and any other payment specified in the written statement of terms and 
conditions as being pensionable. 

 
21.  At time of retirement the employee’s final pensionable salary can be selected 

from the previous 3 years.  CCDG will not allow a member to select final pay 
period for fees to be any 3 consecutive years ending 31st March in the 10 years 
prior to leaving.  CCDG will not issue a certificate of protection of pension 
benefits where eligible a member fails to apply for one (pay cuts / restrictions 
occurring pre 1 April 2008.). 

 
22. Where an employee who is a member of the LGPS goes on Reserve Forces 

leave he/she is eligible to join the Armed Forces Pension Scheme but can remain 
a member of the LGPS if he/she makes an election to CCDG to remain in the 
LGPS. Pension benefits in the LGPS during a period of reserve forces leave is 
calculated on the basis of assumed pensionable pay. CCDG does not pay 
employer contributions to the LGPS in respect of the assumed pensionable pay. 
CCDG  must provide details to the reservist and, via the reservist, to the Ministry 
of Defence (MOD) of the Assumed Pensionable Pay and the employee and 
employer contribution rate due on that amount as well as the amount of any 
additional contributions being paid by the member. The MOD deducts the 
employee contributions and additional employee contributions from the reservist’s 
pay and pay this amount, together with the employer contributions and any 
additional employer contributions direct to the LGPS Pension Fund.  If CCDG 
continue to pay the reservist some pay whilst they are on reserve forces service 
leave, neither employee or employer contributions are payable on that pay as it is 
not pensionable. the member is deemed to be in active membership of the LGPS 
for the purposes of retirement, ill health or death benefits.  

 
23. If a deferred member is eligible to receive their benefits under more than one 

regulation, then CCDG will decide which regulation is applicable.  Application 
from a post 31 March 1998 / pre 1 April 2008 leaver for early payment of benefits 
on or after age 50/55 and before age 60 will be considered taking into account 
financial and service delivery issues. 
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24. CCDG will consider all applications to, “switch on” the 85 year rule for a member 
voluntarily drawing benefits on or after age 55 and before age 60, taking into 
account financial and service delivery issues. 

 
25. CCDG will consider all applications to waive, on compassionate grounds, the 

actuarial reduction applied to benefits from pre 1 April 2014 membership where 
the Employer has ‘switched on’ the 85 Year Rule for a member voluntarily 
drawing benefits on or after age 55 and before age 60, taking into account 
financial and service delivery issues. 

 
26. CCDG will consider all applications to waive any actuarial reduction on pre and/or 

post April 2014 benefits and pre 01 April 2008 employee optants from NPA, 
taking into account financial and service delivery issues.  

 
Retirement due to Ill Health 
 
27. If an employee has to leave work at any age due to illness then they may qualify 

for immediate payment of their benefits if CCDG, based on an opinion from an 
Independent Registered Medical Practitioners qualified in occupational health 
medicine (IRMPs).  The following condition must be satisfied:  
 

 The member is, as a result of ill-health or infirmity of mind or body, 
permanently incapable of discharging efficiently the duties of the employment 
the member was engaged in. 

 The member, as a result of ill-health or infirmity of mind or body, is not 
immediately capable of undertaking ant gainful employment. 

 
28. If the conditions are satisfied, there are graded levels of benefit based on how 

likely the employee is to be capable of obtaining gainful employment after they 
have left.  The different levels of benefit are:  

 

 Tier 1 benefits are payable if the member has a reduced likelihood of being 
capable of undertaking any gainful employment before NPA 

 Tier 2 benefits are payable if the member (a) is not entitled to tier 1 benefits, 
(b) has a reduced likelihood of being capable of undertaking any gainful 
employment within 3 years of leaving; but (c) is likely to be able to undertake 
gainful employment before reaching NPA 

 Tier 3 benefits are payable if the member is likely to be capable of 
undertaking gainful employment within 3 years of leaving, or before NPA if 
earlier.     

 
29. If the employee is part-time, any extra membership awarded due to ill-health 

retirement will be reduced to reflect their part -time hours at leaving, disregarding 
any reduction in hours due to illness.    
  

30. CCDG will determine whether person in receipt of Tier 3 ill health pension has 
started gainful employment on the basis of a medical certificate from Pension 
Fund Doctor.  CCDG will recover any overpaid Tier 3 pension following 
commencement of gainful employment.  A decision on whether a suspended ill 
health tier 3 member is unlikely to be capable of undertaking gainful employment 
before NPA because of ill health, will be based a medical certificate from the 
Pension Fund Doctor. 

 



5 

 

31. CCDG will decide, whether a deferred beneficiary meets criteria of being 
permanently incapable, of former job, because of ill health and is unlikely to be 
capable of undertaking gainful employment before NPA, or for at least three 
years, whichever is the sooner, based on medical certificate from the Pension 
Fund Doctor. 

 
32. CCDG will decide whether to grant an application for early payment of a 

suspended tier 3 ill health pension on or after age 55 and before age 60, taking 
into account financial and service delivery issues. 

 
Redundancy 
 
33. The earliest age immediate LGPS benefits are paid if the employee is made 

redundant is age 55. 
 

34. Employees must have a minimum of two years service 
 
35. Calculation of redundancy payment will be based upon actual pay where this 

exceeds the statutory weeks pay limit. 
 
36. The number of weeks payable will be the statutory minimum.   
 
37. No extra service will be awarded. 

 
38. Under normal circumstances no additional lump sum compensation will be paid. 
 
Efficiency of Service 
 
39. The earliest age immediate LGPS benefits are paid if the employee is retired on 

business efficiency grounds, is age 55. 
  
40. Employees must have a minimum of two years service. 
 
41. No extra years will be awarded and no redundancy payment will be made.   
 
42. Under normal circumstances no additional lump sum compensation will be paid. 

 
 
 
 
Revised June 2014 
 


