
CEREDIGION COUNTY COUNCIL          APPENDIX 2 
 
This policy is effective from 19th January 2015 and covers those aspects provided by current regulations (as outlined 
below) which are subject to Employer discretion requiring publication. These discretions are subject to change either in line 
with any changes in regulations or by due consideration by the Authority. These provisions do not confer any contractual 
rights. 
 
Administering Authority discretions are available from the Pension Section of Carmarthenshire County Council, County Hall 
Carmarthen or the Pension Fund website at www.dyfedpensionfund.org.uk 

 
Local Government Pension Scheme Regulations 2013  

 

Discretion Regulation Policy 

 

Whether, how much, and in what circumstances to contribute to a 

shared cost APC scheme. 
 

16(2)(e)* & 16(4)(d)* Not to apply this discretion 

 

Whether all or some benefits can be paid if an employee reduces 

their hours or grade (flexible retirement). 
 

30(6)* 
Publish all applications taking into account all financial 

and service deliver issues 

 

Whether to waive, in whole or in part, actuarial reduction on 

benefits paid on flexible retirement. 
 

30(8)* 
Publish all applications taking into account all financial 

and service deliver issues 

 

Whether to waive, in whole or in part, actuarial reduction on 

benefits which a member voluntarily draws before normal pension 

age. 
 

30(8)* 
Publish all applications taking into account all financial 

and service deliver issues 

 

Whether to grant additional pension to an active member or within 

6 months of ceasing to be an active member by reason of 

redundancy or business efficiency (by up to £6,500 p.a.). 
 

 

 

31* Not to apply this discretion 



 
Local Government Pension Scheme (Transitional Provisions, Savings and Amendment) Regulations 2014  

 

Discretion Regulation Policy 

 

Whether to “switch on” the 85 year rule for a member voluntarily 

drawing benefits on or after age 55 and before age 60. 
 

Schedule 2,  

paragraph 1(2) and 2(2)* 

Consider all applications taking into account all 

financial and service delivery issues 

 

Whether to waive, on compassionate grounds, the actuarial 

reduction applied to benefits from pre 1 April 2014 membership 

where the Employer has ‘switched on’ the 85 Year Rule for a member 

voluntarily drawing benefits on or after age 55 and before age 60.  
 

 

Schedule 2,  

paragraph 2(3)*  

 

Consider all applications taking into account all 

financial and service delivery issues 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



Local Government Pension Scheme (Benefits, Membership and Contributions) Regulations 2007 

 

Discretion Regulation Policy 

 

Whether, for a member leaving on the grounds of redundancy or 

business efficiency on or before 31st March 2014, to augment 

membership (by up to 10 years).  The resolution to do so would have 

to be made within 6 months of the date of leaving. Hence this 

discretion is spent entirely after 30th September 2014.  
 

12* Not to apply this discretion 

 

Whether to grant application for early payment of deferred benefits 

on or after age 55 and before age 60. 
 

30(2)* 
Consider all applications taking into account all 

financial and service delivery issues 

 

Whether to waive, on compassionate grounds, the actuarial 

reduction applied to deferred benefits paid early under Regulation 

30. 
 

30(5)* 
Consider all applications taking into account all 

financial and service delivery issues 

 

Whether to grant an application for early payment of a suspended 

tier 3 ill health pension on or after age 55 and before age 60. 
 

 

30A(3)* 
Consider all applications taking into account all 

financial and service delivery issues 

 

Whether to waive, on compassionate grounds, the actuarial 

reduction applied to benefits paid early under Regulation 30A. 
 

 

30A(5)* 
Consider all applications taking into account all 

financial and service delivery issues 

 
 
 

 
 
 
 



Local Government Pension Scheme Regulations 1997 (as amended) 

 

Discretion Regulation Policy 

 

Grant application from a post 31.3.98. / pre 1.4.08. leaver or from a 

councillor for early payment of benefits on or after age 50/55 and 

before age 60. 
 

31(2)* 
Consider all applications taking into account all 

financial and service delivery issues 

 

Waive, on compassionate grounds, the actuarial reduction applied to 

benefits paid early for a post 31.3.98. / pre 1.4.08. leaver or a 

councillor leaver. 
 

31(5)* 
Consider all applications taking into account all 

financial and service delivery issues 

 

Councillor optants out and pre 1.4.08. employee optants out only to 

get benefits paid from NRD if employer agrees. 
31(7A)* 

Consider all applications taking into account all 

financial and service delivery issues 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 



Local Government (Early Termination of Employment)  

(Discretionary Compensation) (England and Wales) Regulations 2006 (as amended) 

 
Under Regulation 7 of the Discretionary Compensation Regulations, each authority (other than an Admitted Body) is required to formulate and keep under 

review a policy which applies in respect of exercising their discretion in relation to: 

 

Discretion Regulation Policy 

 

To base redundancy/severance payments on an actual weeks pay 

where this exceeds the statutory weeks pay limit.  
 

5 
To pay redundancy/severance/compensation based 

on actual pay 

 

To award lump sum compensation of up to 104 weeks pay in cases of 

redundancy/severance, termination of employment on efficiency 

grounds, or cessation of a joint appointment.  
 

6 

Redundancy  
Release of pension benefits where age 55 attained at 
date of termination with statutory redundancy weeks 
uplifted by a factor of 1.5 (i.e. a maximum of 45 
weeks).  
Such compensation to include statutory redundancy 
pay values.  
By election, individuals would be able to convert the 
difference between statutory redundancy and actual 
compensation awarded to purchase additional 
pension via GAD provided factors. 
 
Efficiency Termination 
Release of pension benefits only where age 55 
attained by date of termination.  

 

Severance  

 Where there is a mutual agreement for the release of 
an individual under the Council’s Severance Scheme 
the Authority will use its discretion under Regulation 5 
to give compensation payments based on actual 
salary.  The discretionary severance payments will be 
based on the statutory redundancy ready reckoner 
with the number of week’s entitlement based on age 



and Service, with a multiplier to be applied of 1.5, and 
limited to a maximum of 45 weeks. The voluntary 
severance payment is inclusive of the statutory 
redundancy payment. Where an individual has 
reached aged 55 they will also receive release of 
unreduced pension benefits built up to the date of 
termination. 2 years continuous qualifying service is 
required to access these compensation arrangements. 

To award compensatory added years to a person aged 50 or over 

with 5 or more years membership (or notional membership) of the 

LGPS in cases of redundancy, termination of employment on 

efficiency grounds, or cessation of a joint appointment which 

occurred after 30th September 2006 and before 1st April 2007 (but 

only if employment had commenced pre 1st October 2006) 

11(2) Not to apply this discretion 

 


